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A bit about you



17,004 potential 
victims of 

modern slavery 
were referred to 

the UK Home 
Office in 2023



Beyond the Shadows - Unseen 





DOWNLOAD HERE

http://bit.ly/SolarPanelPVSupplyChains


Addressing the risks

Risk 1: ‘It won’t happen to us’ - 
lack of awareness on the 
prevalence of slavery and 
labour exploitation in the UK 
and of the sophisticated 
techniques that exploiters use 
to infiltrate businesses. 

✓ Communicate latest insights
✓ Dispel the myth that reputable businesses can’t be infiltrated by 

exploiters
✓ Raise awareness that exploiters can appear just like anyone else

Risk 2: Workers not knowing 
how, or why they should report 
any concerns. 

✓ Train regularly
✓ Use language such as ‘labour rights, ‘labour exploitation’ and ‘worker 

welfare’ 
✓ Engage agencies, recruiters and sub-contractors
✓ Ensure everyone is confident in knowing what to do if they suspect 

someone is a victim
✓ Communicate how to spot the signs and reporting mechanisms
✓ Put up posters in strategic places



Addressing the risks

Risk 3: Workers unaware of 
their basic entitlements e.g. 
hours of work, itemised 
payslips, wage deductions, 
terms and conditions, place 
of work. 
Risk 4: Cultural and language 
barriers.

✓ Communicate worker rights in a variety of formats
✓ Conduct worker voice surveys
✓ Embed requirements into procurement process
✓ Educate on how to understand a payslip
✓ Inform and allow right to join or form a trade union
✓ Translate key information
✓ Provide independent interpreters and translators
✓ Ask about recruitment process and fees

Risk 5: Lapses in security and 
vetting, including right to work 
checks not being conducted 
effectively.

✓ Use technology to verify
✓ Cross check a worker’s personal details and employment agreement
✓ Conduct regular checks of workers’ personal details
✓ Periodically and randomly verify records
✓ Prohibit casually bringing workers onto sits
✓ Be suspicious of one worker interpreting for a group of workers



Addressing the risks

Risk 6: Organisations not set up 
to deal with suspicions of 
slavery, resulting in potential 
victims not
receiving the support they 
need.

✓ Establish and communicate a remediation policy and process
✓ Consider how to support victims





DOWNLOAD HERE

http://bit.ly/SolarPanelPVSupplyChains
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